


the first time, offering a greater
understanding of our contribution

to emissions of greenhouse gases.
This is the first step in benchmarking
our performance.

Throughout 2008 we will continue

to expand the scope of our

data collation to develop an even more
comprehensive view of the Group’s
environmental performance.

External assurance

Over the last two years we have steadily
improved the overall level, quality and
detail of the data we report in our CSR
Report. One common issue in feedback
from stakeholders is external assurance
of the CSR Report, to provide greater
confidence in the data being reported
and verification of the robustness of
Tullow's internal data collation and
calculation processes.

In response we have commenced a
three-year programme with Deloitte &
Touche LLP to give assurance on Tullow’s
EHS data at Group level for 2007.

The factors are:

The 2007 data in the EHS key metrics
table on page 34 are taken from the data
set that will be assured in the 2007 CSR
Report, which will be published in

May this year.

Furthermore, we plan to widen assurance
coverage over the next two years.

Outlook for 2008

Our focus for the immediate future is

on restoring a strong health and safety
performance, building fully representative
environmental data and increasing our
social and community spending to
targeted levels. Our goals for 2008 are
challenging and we look forward to
achieving them.

Find out more about
Tullow Oil and CSR

Our 2007 CSR Report will be available
in May and for further information on
our CSR activities you can also visit

> www.tullowoil.com/tlw/cr

e Leadership - how employees feel about the senior
managers’ and the company’s values;

e My manager - how employees feel about and
communicate with their direct manager;

e Personal growth - what employees feel about training

and their future prospects;

e Wellbeing - how employees feel about pressure
at work and work life balance;

e My team - feelings towards their immediate
colleagues and how well they work together;

¢ Giving something back - the extent to which
employees feel their organisation has a positive
impact on society;

e My company - the level of engagement employees
have for their job and the organisation; and

e Fair Deal - how happy employees are with
their pay and benefits.

Tullow achieved 3-Star status on the first attempt,
which is the highest possible award status. Only 15%
of companies who entered this year achieved this,
so we are naturally proud of this result.

However, while we do appreciate that this is a just
snapshot in time we have set the standard now and
must work hard to ensure that we maintain this
through feedback and engagement across Tullow.

This is one of the challenges we face as we grow into
a larger, more diverse Group operating major
projects in many different countries.

In response, we will continue to recruit the best
talent into the organisation and keep people at the
top of the agenda to ensure we remain a great
place to work.
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